REMOTE
NURSING &
MIDWIFERY
CONFERENCE

23-25 OCTOBER 2024
CROWN MELBOURNE

POCKET PROGRAM




SPONSORS | GENERAL INFORMATION

WELCOME MESSAGE

D e . A LENTRAL QUEENSLAND
i e
GOLDPARTNER () CENTRE FOR RURAL

o, & REMOTE HEALTH

HCA

SILVER PARTNERS apﬂa e,

Supporting warsts i Healthcare Australia
prisary health care
’& Talent LOWITJA
Q) Quarter @ vanguard. ... ! LOWIT)
COFFEE CART NAME BADGE SATCHEL
SPONSOR SPONSOR SPONSOR
Conference Venue Expo Exhibition Hall
Crown Conference Centre
Level 1, 8 Whiteman St, Conference |Plenary
Southbank VIC Breakout Meeting Rooms 5 & 6
room 1
R . Breakout ’
Registration roomg | MeetingRooms 9&10
Breakout
Wednesday |2:00pm - 8:00pm — Promenade 3
Thursday ~ |8:00am - 4:00pm Exhibitors  |Exhibition Hall
Frid 8:00am - 2:00 i
eV am Y :Nellbelng Meeting Room 1&2
ounge

Program subject to change.
Information correct at time of printing.

n 2024 Remote Nursing & Midwifery Conference

Welcome to the 2024 Remote Nursing & Midwifery Conference.

This year’s theme, ‘Clinicians, changemakers — celebrating inspiring people
& practice’, sets the stage for us to applaud the great work being done
around the country and to recognise you, the dedicated individuals who
have chosen a career in remote health.

Remote health professionals are often driven by a deep sense of purpose and
praise is far from our minds. Yet it is also true that inspiring practice should be
celebrated, and that individuals who go above and beyond should be seen.

This October, our goal is to showcase examples of excellence from the remote
healthcare sector and in so doing, spread the inspiration far and wide. Local
ideas are powerful, too powerful to be contained, and in sharing them, we
increase their power to make change.

This event is also about providing an occasion to celebrate your achievements.
You deserve to feel recognised and encouraged for applying your skills in the
service of disadvantaged populations, and for everything you have achieved in
this direction.

This event will be what we make it, and the more we engage and contribute,
the greater the value for everyone. We encourage you to ask difficult
questions, share eye-opening experiences, and learn from each other.

Hopefully you also have the chance to enjoy your time here in Naarm/
Melbourne. There is so much to see and do, from the quirky laneway coffee
shops to the bustling shopping and dining along Southbank.

A big thank you to our sponsors and exhibitors, especially Gold Sponsor
James Cook University Central Queensland and Silver Sponsors Australian
Primary Health Care Nurses Association and Health Care Australia. Their
generous support has made it possible for us to prepare a program and
celebrations worthy of the remote health workforce. Be sure to visit our many
supporters to discover what they have to offer.

Thanks again, and enjoy!
The CRANAplus Conference Committee

23-25 October 2024, Crown Melbourne n
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Join your fellow delegates at the
welcome function to get into the

spirit of the 2024 Remote Nursing &
Midwifery Conference. Over drinks and
finger food, mingle with peers and build
your professional network during this
laid-back social session. Following the
Welcome to Country and a greeting
from CRANAplus CEO Linda Kensington,
delegates will be free to explore the
exhibits and catch-up after a year apart.
With the event set to conclude at 8pm,
you'll have the choice to kick on at a
nearby venue or call it early before the

official program begins the following day.

Wednesday 23 October
6:00 - 8:00pm
Exhibition Hall

Dress code |Smart Casual

This year’s gala dinner takes place in the
luxurious Crown Palladium as we sign
off in style and farewell our colleagues
for 2024. Delegates are encouraged to
creatively interpret the theme ‘Feathers,
Fedoras and Fascinators’ — whether
that means going all out with a racing
carnival fascinator, or simply popping a
feather in your hatband. In the spirit of
an outback ball or country wedding, let’s
show the city-slickers who wears it best!
The gala dinner includes award winner
announcements, a three-course dinner
and drinks, a photo booth, and live music
from Saxophonist and DJ Henry.

Friday 25 October
6:30 - 11:00pm
Crown Palladium

Dress code |Cocktail

Discover more
cqcrrh.jcu.edu.au
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2-6pm, Wednesday 23 October, Crown Melbourne

The Remote Nursing & Midwifery Expo provides a glimpse into the varied world of
remote health. Networking at this free event (with other delegates and among the
exhibits) will be beneficial to all delegates, for different reasons, depending on where
they are up to in their career. Here’s our advice on making the most of it.

If you’re new to the industry...

This event is an opportunity to connect with experienced remote health professionals,
employers and service providers.

MonaSh Unlver8|ty S DePartment of Forensic Medicine is prOUd to present its It is designed to provide unique access into the remote health sector and its people —

FREE CPD Training on ReSponqmg to Sexual Violence in Adults. De“Ve"'ed both which are always welcoming, but often hard to get in the same room at once!
online and face-to-face, the units can be undertaken as standalone units or as
a complete training suite. The training will equip healthcare professionals to The goalis that you willleave equipped with information about how to progress your
recognise and respond appropriately to adult disclosures of sexual violence. career, where to access support, and the best approach to take to thrive, personally and
professionally.
Unit 1 Unit 2 Unit 3 Hopefully, the spark of inspiration you feel is ignited and you leave excited and prepared
Sexual Violence: Responding to Sexual Responding to Sexual to take your next steps — whether you are a student, a new graduate or someone
Drivers & Impacts Violence in Adults  Violence in At-Risk Patients seeking a career change.

. . . . If you're experienced...
This training is open to all APHRA registered

healthcare professionals. [E\ (ﬂ x;:zm"?}:“ﬁim This is a chance to share your wisdom and provide encouragement to those who are
SVRT | hustralia considering making the career shift you have made before them.

This training program is funded by the Department of Social

Services under the National Plan to End Violence Against i@ MONASH University It is an opportunity for you to point out useful resources, outline approaches that have
Women and Children 2022 - 2032 worked for you, highlight what you have loved and advise on how you have worked
through the challenges.

CRANAplus MEMBER EXCLUSIVE ONLINE INTAKE Of course, learning is a life-long journey and there will be plenty to take in, even for the
REGISTER HERE ) h h o )

. . . X most experienced. Take some time to discover the insights of the next generation, new

Sign up for a FREE Unit 3 online course available

products and services, or differing regional challenges or solutions.
for all APHRA registered CRANAplus members.

Start Date: 4th November 2024

Duration: 6 weeks 23-25 October 2024, Crown Melbourne
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Thursday 24 October 2024

Day 1- commences at 8:30am

Conference Welcome - Join us for a warm welcome to

8:30am CRANAplus’ Remote Nursing & Midwifery Conference from Board
Chair John Wright and MC Dallas McKeown.
Opening address: Adj. Prof. Alison McMillan PSM
8:45-9:15am | Chief Nursing & Midwifery Officer, Australian Government

A registered nurse for over 40 years, Prof. McMillan provides
high-level strategic policy advice to the Australian Government
and the Executive and staff within the Department of Health and
Aged Care on nursing, midwifery, health system reform, health
workforce, regulation, and education.

9:15 -10:00am

)

Keynote Speaker: Melina Connors

Growing Deadly Families - culturally safe maternity
care in Queensland

In her role as First Nations Midwifery Director for Queensland
Health, Gurindji woman Melina Connors oversees the Growing
Deadly Families Aboriginal and Torres Strait Islander Maternity
Services Strategy. Since 2019, this strategy has aspired towards
co-design and community partnership; improving access to
woman-centred, culturally capable care; and Aboriginal and
Torres Strait Islander employment across maternity disciplines.
Melina will discuss what the team has achieved, and learned,
along the way.

10:35 - 11:45am

Exchanging Insights: Thriving in the Remote Health Workforce

Join Dr Nicole Jeffery-Dawes, Senior Psychologist with the Bush
Support Line, as she leads an insightful discussion and Q&A
session with a panel of experienced remote health professionals.
Nicole will explore some of the more common challenges
encountered by those calling the Bush Support Line, whilst the
panellists will consider key well-being issues facing the remote
health workforce and reflect on their personal experiences.
Together, they will offer strategies for maintaining personal well-
being and supporting colleagues in the demanding context of
remote health.

2024 Remote Nursing & Midwifery Conference

11:45am -
12:40pm

Keynote Speaker: Nurse Georgie
Stand-up comedian

With bluntness and charm, Georgie draws on over 18 years of
Emergency and Intensive Care Nursing experience, and her
experiences as a mother and wife - to have the audience in
stitches, the best kind! Born and raised in England; now a proud
Australian, Georgie has featured during major festivals and
national tours, as well as on various well-known TV shows.

Breakout room 1
Meeting Rooms 5 & 6

This session showcases experiences promoting wellbeing in
rural and remote workplaces and shares the latest research on
nurse alcohol consumption.

1. Nurse alcohol consumption, Adam Searby, Drug and Alcohol
Nurses of Australasia, Chair; Associate Professor, Monash
University, School of Nursing and Midwifery.

2. Minding the Mine - Mrs Karen Cribb, Registered Nurse, Incitec
Pivot.

3. Enhancing staff well-being and positive connections in the rural
setting, Ms Ann Vaughan, Harrow Bush Nursing Centre.

Breakout room2
Meeting Rooms 9 & 10

This session explores various clinical issues impacting rural and
remote practice, from reproductive care and animal health to
hereditary pancreatitis.
1. Provider’s Perspectives on Termination of Pregnancy Services
in the Torres and Cape Hospital and Health Service: A Qualitative
Study. Miss Abinaya Balaji, James Cook University.
2. The experiences and perceptions of rural and remote nurses who
provide care to pregnant women in the absence of midwives. Mrs
Michelle McElroy, Lecturer, James Cook University.

23-25 October 2024, Crown Melbourne




Stop by the cranal
3. One Health and Companion Animals in Remote Communities. We I I b e i n g LO u n g e ‘% P lus

Dr. Jessica Hoopes, Animal Management In Rural And Remote
Indigenous Communities (AMRRIC).

4. The HEPATA Trial: Hereditary Pancreatitis and Auto- - Power Up! Recharge your devices—and - Exclusive! Book a 1:1 with a Bush

IsletTransplant Trials in Australia. Ms Gorjana Radisic. Project yourself. SupportLine psy'cholog|st—l|m|ted

Manager/Research Officer, Royal Adelaide Hospital. - Chill Out & Connect! Unwind, meet new spots so act fast!

faces, and reconnect with friends. - Rejuvenate! Enjoy a 10-minute head and
Plenary - Mindful Moments: Relax with soothing neckmassage (Day 1).
. T activities.
AHPRA Overview Notification - What We Do . ;
- Discover Wellbeing: Explore CRANAplus’

1. Notifications to Ahpra — an overview. Ms Libby Gheradin, Clinical Wellbeing workshops, resources and the

Advisor, Nursing And Midwifery AHPRA. Bush Support Line.

2. Scope of practice, delegation and decision-making in practice. - Meet the Experts! Chat with CRANAplus’

Ms Saz Newbery, Senior Policy And Project Officer AHPRA. Mental Health & Wellbeing team.

3:00-3:20pm | Afternoontea

3:20 - 4:40pm Breakout sessions brought to you by Gold Partner JCU CQCRRH

Meeting Rooms 5 & 6

This session focuses on nurse-led innovations to improve
service quality, safety and accessibility in rural and remote
areas. Included are innovations in the use of technology, policy
and the rebuilding of services.

1. Emergency Care and Treatment (ECAT) being first in the state to
launch nurse protocols. Dalya Holowinski, District Nurse Educator,
Murrumbidgee Local Health District.

2. SA Regional Clinical App: Innovative technology designed to
provide rural clinicians with easy access to clinical guidelines

to improve patient care and outcomes. Mrs Ammie Thredgold,
Regional Emergency Nurse Educator, Rural Support Service.

3. Re-establishing a suspended remote birthing service: Sustaining
safe maternity and birthing services for local women and families of
Kangaroo Island, South Australia. Ms Elise Bell, Midwifery Director -
Barossa Hills Fleurieu Local Health Network, SA Health.

2024 Remote Nursing & Midwifery Conference




2024 EXHIBITORS

Breakout room 2
Meeting Rooms 9 & 10

This session explores factors that improve access to
culturally safe, community-focused care in rural and remote
communities.

1. Empowering Aboriginal Health in the Northern Territory through
Shared Medical Appointments. Ms Kellie Kerin, Shared Medical
Appointments Coordinator, AMSANT.

2. Transforming health care delivery - The role of primary health care
nurses in rural and remote Australia. Margaret Dempsey, Program
Solutions Officer for Building Nurse Capacity Health Care Solutions,
Apna Australian Primary Health Care Nurses Association.

3. From Safer Baby Bundle to Stronger Bubba Born - Co-designing
Stillbirth Prevention and Care Resources with and for Aboriginal and
Torres Strait Islander Communities in Australia. Ms Deanna Stuart-
Butler, Senior Advisor - Indigenous Research / Co-lead — Equity &
Diversity, NHMRC Stillbirth CRE.

Breakout room 3
Promenade 3

This session showcases innovative strategies for developing,
strengthening and supporting the rural and remote workforce
and the workforce pipeline.

1. Without a pipeline, there can be no flow. Mr Mark Ramjan, Nurse
Midwife Education & Research Consultant, NT Department of
Health and Ms Catherine Priestley, Transition to Remote Area
Nursing Program, Nurse 3, Wadeye Community Health Centre, NT
Department of Health.

2. Sustaining the rural urgent care nursing workforce with
placement opportunities. Mrs Nicole Farmer, Clinical Nurse
Educator, Alfred Health (RUCN CDP).

3. Maximising the Value of the Nursing Workforce. Ms Frances Rice,
Senior Nursing Advisor, Australian Government Department Of
Health And Aged Care.

4. They left smiling! Introduction of virtual reality pain management
devices for ARF/RHD secondary prophylaxis in remote primary
health care. Mrs Naomi Walters, Arf/rhd Clinical Nurse Central
Australian Aboriginal Congress.

2024 Remote Nursing & Midwifery Conference 23-25 October 2024, Crown Melbourne
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Friday 25 October 2024

Day 2 - commences at 8:30am

8:30 - 8:40am Welcome to Day Two

Keynote Speaker: Adj. Prof. Shelley Nowlan

Deputy National Rural Health Commissioner - Nursing and
8:40 - 9:20am

Midwifery, Australian Government Department of Health and
Aged Care

An RN with more than 35 years’ experience, Adj. Prof. Nowlan
holds a longstanding interest in rural and remote health
outcomes. Having worked for decades to ensure nurses and
midwives are supported to meet the needs of rural and regional
Australians, she now plays a key role in the Federal Government’s
agenda to increase healthcare access and address rural
workforce shortages.

9:20 - 9:50am

10:10 - 11:10am

Keynote Speaker: Dr Amy-Louise Byrne PhD

Nurse Navigators - Champions of the National Rural and Remote
Nursing Generalist Framework

Amy-Louise is a passionate nurse researcher and senior lecturer
with CQUniversity with a focus on innovative models of care,
motivated by her experiences in Southwest Queensland. She

will discuss her research into the Nurse Navigator role as a
working model of advanced nursing practice that demonstrates
proficiency across all domains of the National Rural and Remote
Nursing Generalist Framework. Her study has broken new ground
by investigating a new role through the lens of a new Framework.

The Framework: from publication to implementation

Are you aware of the National Rural and Remote Nursing
Generalist Framework? How have you applied it at work? This
discussion explores the Framework, its current and future
applications, and its potential to raise the profile of the profession
and guide workforce development. By implementing the
Framework, we can unlock its true potential, and this session will
demonstrate that it is within everyone’s power to apply it to great
benefit — whatever their role may be.

2024 Remote Nursing & Midwifery Conference

11:10am - 12:10pm

Keynote Speaker: Adam Spencer
Comedian & media personality

Adam Spencer is an Australian comedian, maths geek, media
personality and former radio presenter, who specialises in
growing knowledge and getting conversations started on maths,
tech, science, and sustainability. Of TED Talk fame and a familiar
voice on breakfast radio and current affairs TV, Adam will be
applying a new lens to remote healthcare and bringing his energy
and knowledge to this lively, wide-ranging presentation that will
have us thinking outside the box.

Breakout room 1
Meeting Rooms 5 & 6

This session provides insight into the breadth and depth of
remote practice through narratives, experiences and lessons
learned by remote area nurses and midwives.

1. From Bumps to Books: A Midwife’s Hilarious Detour into School
Health Nursing in the Kimberley. Mrs Megan Chidgey, School Health
Nurse/midwife, Kimberley Aboriginal Medical Service.

2. Lessons learned from mass gathering events in remote locations

and the impact on health care services and communities. Ms Susan
Wilkes, Director Of Nursing, Central West Health Service.

3. Enhancing Workforce Development in Remote Australia:
Empowering Staff with Comprehensive Sexual Health Literacy. Mrs
Laura Berry, Sexual Health Nurse, Queensland Health.

4. Opening Eyes and Closing the Gap, Ms Jennifer Meier, National
Manager Surgical Services, Vanguard Health.

23-25 October 2024, Crown Melbourne
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ONLINE

LACTATION EDUCATION
PROGRAM

Australian developed,
internationally recognised Lactation
Consultant Examination
Preparation program for midwives,
nurses, medical officers and allied
health professionals.

WHY CHOOSE OUR PROGRAM?
v Expert-Led Education v Self-Directed Learning

+ Comprehensive Curriculum + Accessible Resources
v Self-Activated Courses v CERP Approved

Enquire about group discounts (Contact Us:

@ www.factsoflife.com.au

© info@factsoflife.com.au

Meeting Rooms 9 & 10

This session shares contemporary initiatives and strategies to
ensure equitable access to safe, quality clinical care for those
living in remote areas.

1. Creating lasting, positive impacts through local engagement,
community-based health initiatives, and patient-centred care. Ms
Saz Newbery & Margaret McCallum, AHPRA.

2. South Australian Regional Emergency Nursing Capability
Framework. Mrs Ammie Thredgold, Regional Emergency Nurse
Educator, Rural Support Service.

3. Access to molecular point-of-care testing for respiratory and
sexually transmitted infections in regional and remote clinics
improves individual patient and public health outcomes and
practitioner satisfaction. Dr Kirsty Smith, Senior Research Officer,
Kirby Institute, UNSW, Sydney.

4. Project Check Mate: Nurses and mobile Al technology to improve
skin cancer detection in regional South Australia. Mr Greg Sharplin,
Research And Strategy Manager, Rosemary Bryant AO Research
Centre.

Promenade 3

This session showcases cutting-edge strategies for supporting
and developing the remote nursing workforce at all stages of
the workforce pipeline.

1. Transition to Remote Practice — A Sustainable Workforce
Solution? Mr Phillip Harnas, Remote Educator/Mentor - Transition to
remote practice program, Katherine West Health Board.

2. What is ‘clinical supervision’ and what has it got to do with RANs?
Ms Fiona Hildebrand, Lecturer, UDRH South West, Edith Cowan
University.

23-25 October 2024, Crown Melbourne



2024 EXHIBITORS

3. Red Dirt on Our Boots: Extended nursing placements shifting

the narrative for rural and remote nursing education. Miss Georgia
Ward & Gemma O’Grady. Broken Hill University Department Of Rural
Health.

4. Domain 4.1of the National Rural and Remote Nursing Generalist
Framework - Developing Capability in mental and emotional
resilience of remote area nurses - growing personal and professional
safety to mitigate vicarious trauma. Melissa Allen, Manager Remote
Area Clinics RFDSSA/NT, RFDS Central Operations.

2:40 - 3:30pm

Keynote speaker: Tiyana Gostelow
SafeSide Suicide Prevention

Suicide rates are significantly higher in remote and very remote
areas of Australia, compared to major cities. This session is based
on SafeSide’s workforce education programs, which provide
health and welfare practitioners with the skills to assess and
manage suicide risk. This includes evidence-based strategies for
connecting with clients, assessing their needs, and interventions
to save lives. Tiyana is the Australasian Program & Implementation
Manager for SafeSide Prevention.

3:30 - 4.15pm

Q&A: Remote realities in 2024

Members of the CRANAplus Nursing & Midwifery Roundtable

will share their experiences and analyse pressing workforce
issues — including workforce sustainability, resourcing, and safety.
Moderator, CRANAplus Chair, John Wright explores with the
panel our shared reality and potential solutions to the pressing
issues we all face currently.

4:15 - 4:30pm

Housekeeping & farewell

2024 Remote Nursing & Midwifery Conference

23-25 October 2024, Crown Melbourne
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Mursing and
Midwifery Boarc
Ahpra

Nursing and Midwifery Board (Ahpra)

The Nursing and Midwifery Board of Australia (National Board)
works to keep the Australian public safe by regulating the nursing
and midwifery professions. The National Board makes sure that
persons seeking registration as a nurse or a midwife have the
qualifications, skills and experience required to provide safe,
quality care.

02

rural
eLAP

Rural Locum Assistance Program

Are you a nurse working in rural or remote Australia? Do you
struggle to take time off? The Rural Locum Assistance Program
(Rural LAP) is here to support you. Our program, funded by the
Australian Government is fee-free and Rural LAP takes care of

all the travel and accommodation expenses. Your health facility
only needs to cover the locum’s wage, superannuation, and taxes
during your leave period. Our team specialises in recruiting skilled
locum nurses who seamlessly fit into your team. Let us ensure
your community receives uninterrupted healthcare.

06

PN Workforce

CENTT T

Northern Territory PHN

The Rural Workforce Agency NT attracts, recruits, and supports
health professionals working across regional and remote
communities in the NT. Support programs include orientation for
new recruits, professional development, grants and scholarships,
workforce planning and advice, and practice management
support.

03

limelight
people

-

Limelight People

Limelight People is a national recruitment consultancy with
networks across Nursing & Midwifery, Social Care and Allied
Health. Our aim s to provide professionals that can hit the ground
running and alleviate staffing pressures. With experienced
consultants specialising in Remote Area Nursing, we are
determined to provide the best recruitment service to our valued
client and candidates. For more information, please contact
Limelight People at Jobs@limelightpeople.com.au

07

h =
T CENTRAL GUEENSLAND
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jcu
b

JCU Central Queensland Centre for Rural &

Remote Health

James Cook University Central Queensland Centre for Rural

and Remote Health (JCU CQCRRH) is a University Department
of Rural Health (UDRH). UDRHSs are partnerships between a
University and the Commonwealth Department of Health and act
as academic centres based in Rural and Remote Australia with a
focus on health education and Research. The Central Queensland
Centre for Rural and Remote Health is run by James Cook
University and is the 17th UDRH to be formed in Australia. UDRHs
are located all over regional Australia, and together, the centres
across the country form the Australian Rural Health Education
Network, AHREN.

04
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Australian College of Nurse Practitioners

The Primary Care Nursing and Midwifery Scholarship Program,
funded by the Australian Government and administered by
the Australian College of Nurse Practitioners (ACNP), offers
registered nurses and midwives an incredible opportunity to
undertake postgraduate study and advance their careers in
primary care.

08

e i,
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AMSANT

AMSANT - Aboriginal Medical Services Alliance
Northern Territory

AMSANT is the peak body for Aboriginal Community Controlled
Health Services (ACCHSs) in the Northern Territory. We aim to
grow a strong Aboriginal community controlled primary health
care sector by: supporting our members to deliver culturally safe,
high quality comprehensive primary health care that supports
action on the social determinants of health, and representing
AMSANT members’ views and aspirations through advocacy,
policy, planning and research. AMSANT is an affiliate of the
National Aboriginal Community Controlled Health Organisation
(NACCHO), the national peak body for ACCHSs.

05

Yna

YNA - Your Nursing Agency

YNA, a trusted healthcare staffing agency since 1970, specialises
in providing qualified healthcare professionals to regional and
remote areas across Australia. Our services include specialist
nursing, midwifery, general nursing, and support staff tailored
to meet the unique needs of regional and remote facilities. With
a100% Australian management and operations team led by
senior managers with over 120 years of combined experience,
YNA is dedicated to supporting our nurses and their careers
while delivering top-quality healthcare staffing services with
professionalism and attention to detail.

2024 Remote Nursing & Midwifery Conference
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¥ Cmr s

cmr | Cornerstone Medical Recruitment

Founded in 2012, cmr is passionate about placing people,
connecting communities and inspiring happiness. Redefining
the way healthcare professionals connect and collaborate,
we're setting the standard for delivering exceptional, tailored
recruitment services. At cmr, we're committed to a happier
healthier workforce that inspires better health for us all.

23-25 October 2024, Crown Melbourne
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Australasian Society of Clinical Immunology and
Allergy, National Allergy Council and Allergy &
Anaphylaxis Australia

The Australasian Society of Clinical Immunology and Allergy
(ASCIA) is the peak professional body of clinicalimmunology/
allergy specialists in Australia and New Zealand. Allergy &
Anaphylaxis Australia (A&AA) is a national support organisation
dedicated to helping individuals and carers alike in managing
allergy and the risk of anaphylaxis. The National Allergy Council
(NAC) is a partnership between the Australasian Society

of Clinical Immunology and Allergy (ASCIA) and Allergy &
Anaphylaxis Australia (A&AA). The NAC is funded by the Australian
Government Department of Health to implement the National
Allergy Strategy which aims to reduce the impact of allergies on
the Australian community and health system.

14

henderson

HEALTHCARE

Henderson Healthcare

Henderson Healthcare is more than just an Agency and team of
expert Healthcare Recruiters. We are a supportive, energetic,
and hardworking group of passionate professionals who seek

to empower and encourage our staff to make the perfect

match and find the best role that fits your needs. enquiries@
hendersonhealthcare.com.au www.hendersonhealthcare.com.au

15

Nurse & Midwife
* Support

Nurse and Midwife Support

Nurse & Midwife Support (NM Support) is the first national
telephone and online service to offer health and wellbeing support
to nurses and midwives in Australia. It is free, confidential and
available 24/7. It’s a service for nurses and midwives, provided

by nurses and midwives; Your Health Matters. https://www.
nmsupport.org.au/

1

Q Alliance

e e He

Alliance Rural & Remote Health

Alliance Rural & Remote Health specialises in bringing quality
healthcare to rural and remote communities in every state and
territory across Australia, creating agencies of support in all
corners of our nation. We work to make sure the heartbeat of
these communities is strengthened through accessible healthcare
— by placing our network of trusted and experienced nurses in
various healthcare settings, from country town hospitals to rural
health clinics.

12
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caring@home end-of-life resources

Resources to support at-home palliative care symptom
management. caring@home provides free, nationally-consistent,
evidence-based resources to support health professionals,

clinical services, carers and families to help manage end-of-life
symptoms for people who choose to receive palliative care at
home. The new Community Palliative Care Resources Box is now
available. It supports practical care and symptom management for
home-based patients in the last 12-months of life.

16

Evolve Healthcare

Passionate about providing skilled healthcare workers to rural
and remote areas of Australia, the Evolve Healthcare team

have devoted their careers to the recruitment of highly skilled
professionals within rural government hospitals, indigenous
healthcare, chronic disease, non-for-profit organisations, aged
care, and mental health organisations. As advocates for providing
healthcare solutions to remote communities, Evolve Healthcare
understands the challenges and complexities that come with
finding highly skilled and qualified healthcare workers in areas
where doctors and facilities are far and few in between.

13
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Redstone Nursing

Redstone’s Rural & Remote team is dedicated to placing skilled
nursing professionals in healthcare facilities located in rural and
remote areas across the country. Whether you're looking for a few
shifts or a few months, we have a range of nursing jobs available in
the most spectacular locations. From the rugged outback to the
stunning coastline, you'll have the chance to experience Australia
like never before.

2024 Remote Nursing & Midwifery Conference

LA TROBE
UNIVERSITY

La Trobe University Rural Health School

The La Trobe University Rural Health School (LRHS) is the largest
single rural health school in Australia. The school has over 3000
students enrolled across 11 disciplines at our regional campuses of
Albury-Wodonga, Bendigo, Mildura and Shepparton. LRHS aims
to Make Rural Health and Well-being Matter locally, nationally, and
internationally through graduates and research outcomes that
make a difference.

23-25 October 2024, Crown Melbourne




2024 EXHIBITORS
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Nurse Midwife
Health Program
Australia

Nurse Midwife Health Program Australia

The Nurse Midwife Health Program Australia offers peer support
and specialist counselling to nurses, midwives, and our students.
We are here to help you understand and address your health or
wellbeing concerns. We work with you to plot a path to better
health. Our Australia-wide program has been designed by
nurses, midwives and our students and is delivered by nurses
and midwives. It is confidential and free. Talk to us Monday to
Friday, 9am to 5pm 1800 001060, or contact us for a call back at
nursemidwifehpa.org.au
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MURSING EXPERTS

2XM Healthcare - Nursing Experts

2XM Healthcare is an Australian owned and operated Rural

and Remote Nursing specialist. Based in WA, our consultants
have over 20 years combined experience in the industry

and have experience in supporting remote area clients and
candidates in their searches. We are committed to developing
high quality relationships and our mission is to support the R&R
community as best we can. For all our up to date jobs, please visit
www.2xmhealthcare.com.au or call 08 6388 0700.
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Flinders
University

Flinders Rural and Remote Health SA & NT

Situated upon unceded lands of Aboriginal peoples across the
Australian Central Corridor, Flinders Rural and Remote Health SA
and NT work collaboratively with leaders in local communities.
Together we facilitate high quality multidisciplinary regional
academic and research programs, to positively impact some of
the most diverse and culturally rich communities in Australia. We
prioritise employing and supporting the careers of local, rural
background, and Aboriginal and Torres Strait Islander people.
https://www.flinders.edu.au/college-medicine-public-health
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ADF»>
CAREERS

ADF Careers

It takes a special team of qualified healthcare professionals to
support the health and fitness of over 70,000 members of the
Australian Defence Force. Join these remarkable people and you
too will enjoy fulfilling vocational challenges, travel and adventure,
variety, camaraderie and a unique lifestyle. Take on a nursing role
with extra dimension, working in military hospitals, in the field and
on deployment in Australia and overseas. We work with the latest
software and equipment, in modern, well-resourced facilities

and have exciting opportunities for health professionals who can
perform under pressure. Visit adfcareers.gov.au or call 1319 O1.
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Sunrise Health Service Katherine NT

Sunrise Health Service Aboriginal Corporation is based in
Katherine, in the Northern Territory. Our clinics are the hubs

for services to nine remote aboriginal communities. Each clinic
has alocal resident staff and is visited frequently by other
services that support the health and wellbeing of the community
members. We are able to provide services in all areas of health
care. Sunrise Health Service has been operating since 2003 and
is one of the largest Aboriginal Community Controlled Health
Organisations in the Northern Territory. We serve a population
base of approximately 3800 people. We work with our Board,
communities and management team to deliver equitable and
culturally appropriate primary health care.
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CRANAplus - Improving Remote Health

CRANAplus is the peak professional body for the remote and
isolated health workforce. Our not-forprofit, membership-based
organisation provides education, mental health support, career
support, and professional services to nurses, midwives and other
health professionals to ensure the delivery of safe, high-quality
primary healthcare to remote and isolated areas of Australia.
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Q DNA Dovrs
Nursing Agency

Downs Nursing Agency

Downs Nursing Agency (DNA) was established in 2000 and is
100% Australian owned and operated. Our Agency understands
both the lifestyle needs of Nurses and the Health Care Provider
requirements. We are a preferred supplier for Governmental
and Private Health Care facilities in Queensland. DNA excels in
providing a caring and supportive environment for our Nurses.
Looking for employment opportunities, please register on our
website www.downsnursing.com.au

2024 Remote Nursing & Midwifery Conference
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Kimberley Aboriginal Medical Services

KAMS (Kimberley Aboriginal Medical Services Ltd) is a member
based, regional Aboriginal Community Controlled Health
Organisation (ACCHO), providing support and representing the
interests of eight independent ACCHOs from towns and remote
communities across the Kimberley region of Western Australia,
and Kimberley Renal Services, which is a wholly owned subsidiary.

23-25 October 2024, Crown Melbourne




CRANAplus DELEGATE APP

We encourage you to download our mobile guide to enhance your
experience at the CRANAplus 2024 Conference. You'll be able to plan your
day with a personalised schedule, take notes, connect with other delegates
and browse exhibitors, maps and general conference information.

The app is compatible with
iPhones, iPads, iPod Touches
and Android devices.

1. Download 2. Open the App

Download “The Event Open the App and enter
App by EventsAIR" from the following Event
Google Play or the Apple Code when prompted:
App Store. 2024CRANA

3.Login _ 4, Explore!

Click the log in button S Start exploring the
and enter your unique log &l program, upload your
in details (sent to you via " photo and more!
email).




